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PSA Jacksonville is committed to maintaining awork environment free from
unlawful discriminatory practices and inappropriate behavior. The
cornerstone of the effort to eliminate all forms of unlawful discrimination,
including sexual harassment, is leadership.

Each member of the PSA Jacksonville Team, Sailor and Civilian, is entitled
to be treated fairly, with dignity and respect, and must be allowed to work in
an environment free of unlawful discrimination.

Additionally, each member of the team is expected to abide by the DON Core
Values of Honor, Courage and Commitment. Sailors and Civilians who
model Core Values don’t engage in negative behaviors such as sexual
harassment, and don’t condone those behaviors in others.

See|ALNAV 042/0Q
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http://neds.nebt.daps.mil/Directives/s530026c.pdf
http://neds.nebt.daps.mil/Directives/5354_1e.pdf
http://www.bupers.navy.mil/alnav/alnav00/aln00042.txt
http://www.bupers.navy.mil/alnav/alnav00/aln00042.txt
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